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Dispatches from
Chief Jim Keating
Resilience — “An ability to recover from
or adjust to misfortune or change”
The Red, White and Blue team met 2021’s challenges head-on in order to meet both the current
and future needs of the community we serve.
The building surge continues with resorts, large
single-family homes and multi-family units. After a
slight decline in total calls during the pandemic, we
recorded the highest total calls in our history last
year. This call increase required the implementation
of additional personnel and another ambulance.
The complexity, frequency, and types of calls that we
respond to have also compounded. Urban issues require new approaches, skills, and equipment, and with
the increasing quantity and size of wildfires occurring
in Colorado, wildfire concerns within our district are
increasing. The wildland urban interface area once
thought to be the properties adjacent to forested areas,
now encompass our entire populated area. Wildfire
mitigation, education, preparedness, and evacuation
are a primary focus for our agency and those we serve.
The future will provide challenges requiring additional
adaptation with increased training and response capabilities. That is why we have proactively strengthened
our all-hazards response model, which is dedicated
to meeting our community’s ever-changing needs.
Guided by industry standards and proven innovative
practices, we have strengthened the organization’s
structure with each year’s involvement in our accreditation programs. This business model assures
we identify, measure, achieve and maintain the high
level of services we provide to our community.

daily challenges and
a community in the midst of a transformation.
In July, the sudden death of RWB Battalion Chief Daniel “Skip” Bergbauer hit all of us hard. Skip made us
better. His skills as a former aerospace engineer positioned us to implement a data analytics program.
This allows us to be more agile in identifying trends
for community needs so we may appropriately adapt
our responses. I sincerely thank Skip’s family for
their donation to support the data analytics program.
This gift will also assist in identifying trends that will
support our firefighter’s safety, a priority for Skip.
Finally, our Board of Directors are the unsung stars
of our agency and the community. These elected officials volunteer their time, read volumes of reports and
emails, provide timely input, and attend meetings. They
are well versed in the organization's issues, and their
involvement is critical to our success. With a wide range
of backgrounds and perspectives, the Board provides
oversight and guidance to the organization’s direction. I
thank them for their dedication and outstanding support.
I sincerely thank our staff for their commitment. Each of
you are truly extraordinary, and I appreciate your contributions to the organization’s success. The high level of
services provided by our team represents a well-crafted
organizational design, solid fiscal management, commitment by our members, and extensive education and
training required to support our mission. Together, we
form a high-performing, effective and efficient organization. I am grateful and honored to serve with you.
Sincerely,

Our resilience efforts for our staff were enhanced
with specialized equipment, tools, staff support programs, and training to handle the pandemic issues,
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Jim Keating
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Looking Towards the Future
The value the community realizes through the implementation of CFAI accreditation is
documented through the evaluation of every aspect of our organization, utilizing national
standards, industry best practices, and assessment of 250 performance indicators of the
service levels we provide to our community.

ACCREDITATIONS

CONSTRUCTION CONTINUES!

Accreditations are not simply awards or certificates. They
help protect the community we serve through continuous
assessments and strategic plans indentifying our strengths
and weaknesses, improvement opportunities, community
risk and safety needs, transparent operations, and accountability through internal and third-party audits.

Construction of commercial buildings, workforce housing, resort expansions, condos and large single-family
residents is expected to continue at a steady pace over
the next few years. RWB is implementing a data analytic
program to evaluate the increasing response needs and
ensure our capabilities adequately support these projects.

We will be seeking our third, five-year accreditation from
the Commission on Fire Accreditation International (CFAI)
in March. The internal program’s appraisal audits are
conducted by several levels of staff within our organization. This creates opportunities for program improvement,
supports the implementation of the internal committees,
and engages our members in the organizational structure.
We are also working towards another three-year accreditation of our ambulance transport service through the
Commission on Accreditation of Ambulance Services
(CAAS). This specialty accreditation is focused on EMS
clinical standards, operational efficiency, and clinical
delivery quality. Our agency is one of a select group
of departments to hold both the CFAI fire-based and
the CAAS ambulance accreditations. Both require a
rigorous process and demonstrate our commitment
to excellence in serving our district.

WILDFIRE PREVENTION &
MITIGATION EDUCATION EFFORTS
As Colorado continues to experience more frequent and
severe wildfires, a district-wide effort for wildfire prevention and mitigation efforts is a priority for 2022. Our
wildland program is supported by our dedicated risk
management team and experienced wildland firefighters
who continue to work
towards building a safer
community through
prevention, preparedness and response, as
reflected in our mission
statement.

Red, White and Blue Fire Protection District
316 N Main, P.O. Box 710, Breckenridge, CO 80424

970-453-2474

www.Rwbfire.org
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Train Like It's Real
Ongoing training is critical to ensure both the safety of our team and the people we serve. Last year, RWB
firefighters participated in an innovative, accelerated mini-academy which provided an intense skill-training
process that typically takes several months to complete. Crews also conducted annual refresher training for
wildland and ice rescue, and completed the arduous physical agility testing in April, which was reinforced
with scenario-based wildland urban interface training in June. And our operations staff participated in Goose
Tarn Pasture dam construction safety and emergency response training.
RWB is in the unique position to regularly see what works and what doesn’t in departments around the country as Fire Chief Jim Keating serves on the 11-member Commission on Fire Accreditation International Board,
a division of the Center for Public Safety Excellence. The Chief reviews reports and evaluates departments
which gives us the opportunity to continuously improve our training and service levels to our community.
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Innovative hiring practices
• Incorporated National Testing Network to broaden our
reach to candidates and implemented a new standardized
test for knowledge and physical ability.
• Created a virtual ride-along method program.
• Partnered with Axis Sports Medicine to achieve an indoor
physical ability test (PAT) for candidates.
• Supported the processes for fire code inspectors,
paramedic school, captain, and training captains.
• Revamped the hiring processes for inspector candidates
so that candidates enhanced their resumes with a threeto-five-minute video that shared their philosophy on
education and enforcement.
• Held both in-person and virtual interviews for the
firefighter (EMT, paramedic, entry and lateral) testing
process.

Internal projects
• Updated revisions for Acting Packets and Performance
Review Appraisals.
• RWB Career Development Guide.
• First Due Preplans to provide detailed information for
responders during emergencies.
• Tactical EMS policy implementation.
• Chief Levi developed a drone guideline to offer enhanced
reconnaissance for smoke sightings.
• Working towards paperless processes.
• Deputy Chief Nelson worked with multiple partners to
develop a data sharing plan.
• The new IT committee team members worked on the
organization’s new records management system project
as their first task.
• Three additional sets of Ballistic Gear were purchased
with a Pinnacle Gives grant of $5,735.
• Replaced all vehicle and portable radios.
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Wildfire Mitigation
Our mitigation program allows homeowners to contact mitigation@rwbfire.org to schedule voluntary property wildfire
mitigation assessments. This educates homeowners on strategies to make their property more resilient to wildfire. All of the
evaluations are done by RWB firefighters trained in Wildland Urban Interface (WUI) to give homeowners the benefit of our
members wildland firefighting experience.

Multi-Family
Residences

Single Family
Residences

Rural Address
Signs Installed
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73

19

43 single family homeowners responded
to our survey to determine the mitigation accomplished, which indicated an
average of 24 hours per respondent.
This resulted in

1030 TOTAL HOURS
of mitigation performed.

RWB participated in large-scale, fuels management projects with the U.S. Forest Service, State of Colorado, and Summit County.
These large-scale projects provide a fire break for the purpose of limiting wildfire exposure in a neighborhood. The areas of the
community where RWB was involved:

& Peak 7
& Warriors Mark/White Cloud
& Spruce Creek
6

& Blue River East and West
& Indiana Creek
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Wildfire Deployments
The 2021 wildfire season showed that areas impacted by the
pine beetle infestation are extremely vulnerable to long-duration
wildfire events. Our agency spent the entire season restaffing
personnel every 14 days to maintain fresh firefighters for the
Routt National Forest/Morgan Creek fires, which suffered from
extensive pine beetle damage a few years before they descended
upon Breckenridge. The fuel loading in this area near Steamboat has progressed to critical levels, making a direct fire attack
extremely dangerous and prolonged. The Morgan Creek Fire in
September, for example, burned from early July until it snowed
in October.
In 2021, RWB prioritized sending National Wildfire Coordinating Group (NWCG) Engine Boss Trainees on each assignment,
oftentimes with Firefighter 1 Trainees and Faller Trainees. These
positions are critical for upward movement in NWCG training,
and the federal response process gives the firefighters valuable
experience.
In total, we rotated four crews through the Steamboat area over
eight weeks. On each of the deployments, we were able to put
an NWCG Engine Boss Trainee on the crew to help build depth
and experience in the ranks of our staff. On the last assignment,
Capt. Benedict assumed the role of Incident Commander for the
Morgan Creek Fire, which totaled roughly 8,000 acres.
The last fire of the year was the Ptarmigan Fire in nearby Silverthorne, which burned next to three subdivisions and lasted
about two weeks. RWB Captains Matt Benedict and Derek Goossen assisted the U.S. Forest Service to help manage the fire as
part of the Federal Type 3 Incident Management Team.

FEDERAL FIRE
DEPLOYMENTS FOR 2021:
&

Routt National Forest, July 14-29
Capt. Matt Benedict, Engine Boss Trainee/ FF John
Kivlan, FF/P Josh Rynders.

&

Morgan Creek, Aug. 7 - 23
Capt. Derek Goossen, Engine Boss Trainee/FF
Caroline Wockner, FF Mitch Hanson.

&

Morgan Creek, Aug. 23 - Sept. 6
Capt./P Ryan Peters, Engine Boss Trainee/Capt./P
Terence Campbell, FF Ben Wachowiak.

&

Morgan Creek, Sept. 6 - 20
Capt. Matt Benedict, Engine Boss Trainee/FF Ryan
Doyle, FF/P Jeff Ferragi.

&

Ptarmigan Fire, Sept. 27 - Oct. 10
RWB served various shifts. Engine Boss/Division
Sup. Trainee Capt. Benedict, Division Sup.
Trainee/Capt. Derek Goossen, PIO Amanda Seidler.

WE ALSO RESPONDED THROUGH
OUR MUTUAL AID SYSTEM
ASSISTING WITH THE:
&

Shooting Range fire, which burned nearly 5
acres near Keystone on April 11th

&

Knorr Open Space fire near Heeney on April
12th. More than 30 acres burned, and 75 hay bales
were destroyed.

&

Wildland fire in Park County’s Valley of the Sun
neighborhood on June 21 led to evacuations until
the fire was contained to half an acre.

&

One-acre Williams Fire, south of Heeney, on
August 15th. It was contained with two single
engine air-tankers, a heavy helicopter and a light
helicopter.
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Rising to the Challenge

In 2021, our EMS call load – 1,667 calls – was the highest in our history. Additionally, RWB responded to 13
paramedic requests from our partners at the Summit County Search and Rescue Group. We are happy to
report that two additional of our Firefighters/Paramedics – Stuss Leeds and Ashley Butts – have joined
that program.
Our EMS response categories are seeing a number of trends, including increases in echo cardiac, emergent breathing issues, emergent heart problems, emergent and nonemergent motor vehicle accidents and
responses which include alcohol and drug issues, fights/assaults and mental health crises.
Despite the challenging number of calls, RWB continued to maintain its excellent standard of care. The American Heart Association awarded us and Summit Fire & EMS the Joint Silver Award (a level up from last year’s Bronze), recognizing our “commitment and success in implementing a higher standard of pre-hospital care by ensuring that every STEMI patient receives
treatment according to nationally accepted recommendations and standards.”
We also continued to excel in out-of-hospital cardiac arrest survival rates. In 2021, our total survival rate was 25%, which
surpassed the national survival rate of 10%. Additionally, an independent survey of EMS transport patients show overall patient
satisfaction rates of:

99.8% for patients transported from a medical facility to another medical facility
99.3% for patients that originated through the 911 system
We continue our commitment to prepare for the future. RWB took possession of a small mass casualty incident (MCI) trailer
from the County equipped to care for roughly 20 patients. Additionally, we have received two additional Zoll cardiac monitors,
bringing the total number to eight.
8
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EMS Awards
Described as “an example for all EMT's to follow,”
EMT Caroline Wockner won the award for BLS Provider of the Year from the Central Mountains Regional
Emergency Medical Trauma Advisory Council. Caroline responded to 154 medical calls last year, led
webinars for residents on wildland fire preparedness
and led a firefighter academic class at CMC.
Paramedic Andy Haynes was awarded CMRETAC’s
ALS Provider of the Year, responding to 110 medical
calls, including two complete recoveries for cardiac
arrest. He was also the lead provider for multiple
COVID-19 patients, many of whom were acutely ill,
as well as assisted with the logistical challenges of
getting all BLS staff IV certified.

Innovative Training
Building Warriors. For the fifth year, RWB partnered with this mental health agency that focuses
on providing services to emergency responder, Fire,
and other emergency service providers. We trained
RWB peer support team members on each shift
how to recognize and respond to the mental health
impacts of being an emergency responder.
Airway Skills. Crews were tasked with providing BLS
and ALS airway management to 10 separate rescue
mannequins, placed upside down in large trucks,
dark small storage areas, and in dark rooms with
strobe lights on. The intent was to simulate real world
scenarios that would challenge the providers and
build muscle memory. This will be an annual training.
Active Shooter Hostile Event Response (ASHER)
scenario. Held in employee housing in Keystone, Law
and EMS worked to establish a joint command that
was tasked with managing a Rescue Task Force. Four
simulated gunshot victims had to be stabilized and
removed from the building while under police cover.
Lights were turned off while strobe lights and loud
alarms were activated inside the building. Firefighter
Paramedic Jason White was a lead instructor.
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Protecting And Educating Our Community
RWB works with community partners in both the residents
and private sectors to educate the public about fire safety.
Keeping our community safe, especially our kids, is our number one priority.
We are happy to report that after a completely virtual event
in 2020, Fire Prevention Week returned modified in-person
last year. In order to keep everyone safe, however, the classes
at local elementary schools and daycares were held outdoors.
Themed “Learn the Sounds of Fire Safety,” our annual October
Open house also made a comeback this year in the form of a
no-contact, drive though event at Colorado Mountain College.
The event, which emphasized the difference in sounds between smoke alarms and carbon monoxide alarms, attracted
approximately 275 people: 170 of them were children, and 13
were four-legged friends.
Led by Deputy Fire Marshal Jackie Pike, our Risk Watch™
program also continued last year both virtually and with
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outside classes. Our Poison Injury Prevention curriculum
focused on “look-a-likes” to show children that not everything
is safe to taste, touch, or smell. Pine-Sol, for instance, looks
a lot like apple juice. And we continued to teach elementary
school students on a wide range of emergency prevention and
preparedness topics including what to include in emergency evacuation kits, and occupant safety for motor vehicles.
Our very popular annual bicycle rodeo event promotes safe
cycling habits for our young riders.
The RWB Community Wildland Workshops titled “Are you
Ready?” were held in May and June. The two workshops provided tips for wildfire season, including how to put together
evacuation kits, home mitigation and how to prepare family,
friends, pets, cars, valuables, and documents.
RWB coordinated safety training with Vail Resorts and Breckenridge Grand Vacations and other businesses on emergency
notification, evacuation and the use of fire extinguishers.
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RWB Fire Museum
The RWB Fire museum houses some of the
original equipment used in Breckenridge
in the late 1800s, including a human-powered ladder cart, a restored hose cart, and
uniforms worn by the volunteers. The RWB
Fire Department was named for the original three companies serving the area: the
Red (Pioneer Hook and Ladder Company),
the White (Independent Hose Company),
and the Blue (Blue River Hose Company).
Last year, Director Dean Lippert utilized
his construction background and donated
100% of his labor in the restoration work
for the historic museum, removing and
rebuilding all existing windows, closing
in the south side door, re-siding the south
and east sides, partially re-siding the north
side, completed painting, repaired the foundation, and replaced landscape timbers.
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Promotions | Retirements
RWB provides resources for coaching and leadership courses to support newly promoted members, while new hires are
assigned an all hazards mentor and an EMS mentor to assist them in progressing through our entry phase packet process.

PROMOTIONS

Interim Battalion Chief
Keith McMillan

Captain
Jason Kline

Firefighter/Paramedic
Hal Clark

Firefighter/Paramedic
Terence Campbell

To
Battalion Chief

To Interim
Battalion Chief

To
Captain/Paramedic

To
Captain/Paramedic

RETIREMENTS
IT Administrator Marti Owen
retired after 22 years of service.
First hired as a Records Technician
responsible for manually entering
paper incident reports and scanning
them to microfiche, Marti guided
us into the modern era of IT as the
district transitioned from volunteers
and residents to a career department.

Captain Zach Hutchinson retired
after 30 years of service. A RWB pioneer, Zach started as a volunteer and
was considered an expert tactician
and mentor. He held his co-workers
accountable for their actions and
asked the right questions at the right
times to ensure communication was
universally clear and understood.

CERTIFICATIONS

Chief Jay Nelson,
Certified Ambulance Privacy
Officer.
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Captain Matt Benedict,
NWCG Wildland Response
(first member of RWB to qualify
for this high level position).

Finance Officer Laura Johnson,
qualified RWB for the Government
Finance Officers Associations
Certificate of Achievement for
Excellence in Financial Reporting
Program (COA) for the 10th
consecutive year.
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Awards*
Service Recognition

2020 FIREFIGHTER OF THE YEAR
Firefighter/Paramedic Andy Heyne

5 YEARS OF SERVICE

2021 FIREFIGHTER OF THE YEAR

Firefighter Paramedic Chris Drumwright • JANUARY 2016
Driver Operator/Paramedic Dan Felt • JANUARY 2016
Training Captain Dave Rial • APRIL 2016
Firefighter Mike Forsythe • MAY 2016
Finance Officer Laura Johnson • JULY 2016
Inspector Austin Breuninger • AUGUST 2016
Firefighter Paramedic Jeff Ferragi • SEPTEMBER 2016
Firefighter Matt Austin • NOVEMBER 2016

Firefighter/Paramedic Lacey Theiler

10 YEARS OF SERVICE

Inspector Austin Breuninger

Captain Paramedic Hal Clark • MAY 2011
Firefighter Paramedic Aaron Schlachter • MAY 2011

15 YEARS OF SERVICE
Deputy Chief Drew Hoehn • APRIL 2005
Captain Bret Bonenberger • DECEMBER 2005
Captain Jeff Nordeen • DECEMBER 2005
Battalion Chief Paul Kuhn • FEBRUARY 2006
Driver Operator Chris Turturici • AUGUST 2006

2020 SUPPORT STAFF MEMBER
OF THE YEAR
Administrative Assistant Jessica Johnson

2021 SUPPORT STAFF MEMBER
OF THE YEAR

2020 NIEBERGALL AWARD
Firefighter Colin Prol

2021 NIEBERGALL AWARD
The late Battalion Chief Skip Bergbauer

2020 LIFE SAVING AWARDS
6/30/2020
Firefighter Ryan Williams

20 YEARS OF SERVICE

Driver Operator Paramedic Angelo Lodice
Firefighter/Paramedic Terence Campbell

Captain Matt Benedict • JULY 2000
Driver Operator Eric Kuhn • AUGUST 2000

Captain Jason Kline
Driver Operator Eric McConnell

25 YEARS OF SERVICE

Firefighter/Paramedic Lacey Theiler

Late Battalion Chief Skip Bergbauer • NOVEMBER 1995

30 YEARS OF SERVICE

10/6/2020
Driver Operator Erik Kuffner

Captain (ret) Zach Hutchinson • MARCH 1991

Firefighter Matt Austin
Firefighter Ryan Williams
Firefighter/Paramedic Krystal Kingery

35 YEARS OF SERVICE
Deputy Fire Marshal Jackie Pike • AUGUST 1986

Battalion Chief Paul Kuhn
Firefighter/Paramedic Tony Steele
Firefighter Mitch Hanson

*2020 awards were not issued until 2021 due to COVID-19. Both years are included here.
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Awards* Continued...
2021 LIFE SAVING AWARDS

2020 CHIEF’S LEADERSHIP AWARD

1/28/2021

Firefighter/Paramedic Jason White

Firefighter John Kivlan
Driver Operator Erik Kuffner

2021 CHIEF’S LEADERSHIP AWARD

Captain/Paramedic Jeff Nordeen

Firefighter/Paramedic John Zeising

Firefighter/Paramedic Andy Heyne
Firefighter Mitch Hanson

2020 COURAGE COMMITMENT CARING

Battalion Chief Paul Kuhn

Captain Bret Bonenberger

3/29/2021

2021 COURAGE COMMITMENT CARING

Firefighter John Kivlan
Firefighter Paramedic Dan Felt

Firefighter Brandon Raslawski

Firefighter Brandon Fox
Firefighter/Paramedic Andy Heyne
Firefighter Mitch Hanson
Battalion Chief Paul Kuhn
Captain Chuck Oese

New Hires
Firefighter Brandon Fox
Firefighter Max Klos

6/4/2021

Firefighter Chris Vargo

Driver Operator Colin Prol

Firefighter Matt Belzile

Battalion Chief Keith McMillan

Firefighter Zach Armstrong

Firefighter Scott Livengood
Captain/Paramedic Hal Clark
Firefighter Ben Wachowiak
Firefighter/Paramedic Josh Rynders
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*2020 awards were not issued until 2021 due to COVID-19. Both years are included here.

Red, White & Blue | Annual Report 2021

Highlights From
IAFF Local 4325
RWB Firefighter/Paramedic Dan Felt collected
the coffee/coffee roasting equipment from Skip
Bergbauer’s house so
Breckenridge Roasters
(Cuppa Jo Coffee house)
could roast and sell
bags of “Skip’s Coffee”
with proceeds going to
the Bergbauer family.

RWB Facts & Figures
Revenues

Expenditures

 warded two $1,000 Christopher Ethridge
A
Memorial Scholarships to two Summit
High School seniors.
 rovided financial assistance to seven
P
firefighters.
 resented with Chief Keating at the ColoraP
do State Fire Chiefs Critical Issues Briefing
discussing how we implemented labor
management concepts through our MOU.
We emphasized the importance of building
professional relationships based on common goals to provide the best possible service to our community. We also highlighted
how we built our MOU and its importance
to ensure staff involvement and ownership
of our programs.
 unding from our emergency aid program
F
was provided to a family who lost their
home in the Marshal Fire and needed access to the Building Warriors programs.
 ssisted and participated in multiple comA
mittees per our MOU within RWBFPD, including the internal stakeholder’s process
for our strategic planning.
In 2022, Local 4325 will maintain its
current path of community and district
involvement. It is important for our local
to continue to give back to our community
that we are fortunate enough to serve.

Property Fire
Red, White & Blue is responsible for protecting nearly $12.6 billion
in real property.

&
&
&
&

Fire Loss: $158,832*
Fire Saves: $2,713,064
Fire Deaths and Injuries: 0
#1 cause of fires in 2021: UNATTENDED COOKING

*The fire loss does not reflect the total cost of repairs or other financial
hardships. Our timely and effective responses are designed to prevent further
incident damage and minimize the economic impact on our community.

Two fires of note:
A kitchen fire was caused by an
unattended toaster oven. Located
under a cabinet on the countertop,
the toaster oven had combustible
materials left on top of it.
A kitchen fire caused by an
unattended air-fryer located under a
cabinet on the countertop that was left
running while the occupant was not
home. Fire damage in both was limited
to the kitchen area with smoke damage
throughout the rest of the unit.
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Battalion Chief
Daniel “Skip” Bergbauer
FATHER. HUSBAND. SON. FRIEND. FIREFIGHTER.
AEROSPACE ENGINEER. COFFEE BREWER.
Skip Bergbauer was one of a kind. As an aerospace engineer on vacation in 1993
skiing Arapahoe Basin, Skip decided Summit County was his destiny. Walking away
from a successful career and upcoming promotion, his endless desire to learn and
help others inspired him to move from the East Coast to Summit County and attend the
Colorado Mountain College Fire Science Academy.
He immersed himself in emergency response. In 1995 he joined the Red, White & Blue
Fire Protection District as a volunteer, and six years after that, he entered the paid
ranks as a firefighter. By 2010 he had worked his way up to Battalion Chief. He also
worked for Summit County Dispatch Center, which led to promotions up the ranks to
Telecommunicator Supervisor of the Summit County 911 Communications Center from
1997-2001. His leadership and sense of fairness led Skip to step in as the interim Communications Center Director when Summit County suffered staffing shortages, leaving
the 9-1-1 Center high and dry in 2012.
Armed with a unique sense of humor, keen intellect, and attention to detail, Skip –
always the consummate scientist – had an analytical, evidence-based approach to
life. His honest feedback created excellence at RWB. His ability to work with data was
unmatched, his skills shining as he worked with the Levrum Data Technologies design
engineers who praised Skip abilities when he assisted them in customizing the RWB
data analytics program.
“Skip was difficult to figure out … until you … realized how easy it was to enjoy his
unique style and mind-blowing intelligence and ability to silently study the problem and
nail it,” said retired Captain Zach Hutchinson.
Skip’s “research” also included taking his daughters, Nika and Sophia, to metro-area
fire department public education events and then objectively evaluating if RWB could
implement the programs.
Outside of work, Skip had two passions: His family and roasting coffee. He and his wife,
Julia, were married in 2003 and moved to Littleton to start a family, raising two bright
and spirited daughters. Assuming the mantel of “coffee scientist,” Skip single-handedly
supplied all the RWB stations with their own coffee for several years. Using four different roasters and several origins of coffee from around the globe, Skip created unique
roasts and specific blends, constantly striving to satisfy even the most critical coffee
connoisseur.
“Skips sudden passing from natural causes has left a huge void at RWBFPD that cannot
be filled,” said Chief Jim Keating. “Much credit goes to Chief Bergbauer for his dedicated and detailed work to help this fire district accomplish so much in
the decades over which he has served.”
Skip’s father, Dan Bergbauer, made a donation to RWB for the development of a data analytics program in memory of his son. This will
benefit the community through the data obtained for response as
well as enhance the safety of our department’s members.
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